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ENGLISH VERSION

Instructions :
(1) There are four questions in this paper.

(2) Figures to the right side indicate full marks of the questions.

What do you mean by Strategic Human Resource management ? 20

Discuss the challenges to strategic Human Resource Management.

OR

Explain strategic role of Human Resource Management in detail. 20

Briefly discuss on various areas cover in employment law. 20
OR
Write a detail note on : Redesign of work system. 20
What is Training and development ? Explain its advantages 15
and disadvantages.
OR
What do you mean by performance management ? Explain its 15
process in detail.
Write detail note on : (any two) 15

(1) Advantages of maintaining good employees relation
(2) Employee separation

(3) Components of Human Resource compensation
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